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Profile 
LEA Type AUN 
School District 104432503 
Address 1 
1600 Roemer Blvd 
Address 2 
 
City State Zip Code 
Farrell PA 16121 
Chief School Administrator 
Dr Lora  Adams-King  
Chief School Administrator Email 
ladams-king@farrellareaschools.com 
Single Point of Contact Name 
Emily Clare 
Single Point of Contact Email 
eclare@farrellareaschools.com 
Single Point of Contact Phone Single Point of Contact Extension 
7248548007  
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Gifted Education Plan Assurance 
1. Describe your district’s Child Find public notice procedures conducted annually to inform the public of the gifted education 
services AND programs offered (newspaper, student handbooks, school website, etc.). 
Notice for special education evaluations, including gifted evaluations, are posted annually in the local newspaper, student handbook, and 
on the district website.  
2. Describe your district’s screening process for locating students who are thought to be gifted and may need specially designed 
instruction.  Use district specific details including the data sources used in the process as well as the titles for those staff who have 
an active role in screening.  If the district uses a matrix/rubric, include the matrix in this section. 
If a student is suspected of achieving at a higher than average rate, the classroom teacher shares classroom and district assessment data 
with the Student Study Team (general education teacher, special education teacher, gifted education teacher, school psychologist, and 
director of special education.) A discussion is then held with the classroom teacher and parent to determine if a gifted evaluation is 
necessary. A parent can also request an evaluation at any time.   
3. Describe your district specific process for determining ELIGIBILITY (through MULTIPLE CRITERIA) and NEED (based on ACADEMIC 
STRENGTH) for potentially mentally gifted students (EVALUATION).  Use district specific details including the data sources used in 
the process as well as the titles for those staff who have an active role in the evaluation process.  If the district uses a matrix/rubric 
for evaluation that is different from the one described in Question 2, include the different matrix in this section. 
Once it has been determined that an evaluation is needed, the process is begun. A parent must sign a Permission to Evaluate before the 
evaluation can start. Once this is signed, the school psychologist begins the assessment, collecting a series of evaluations including 
cognitive, achievement, and formative assessments. Input is also collected from the teachers and parents.. Multiple criteria are considered 
for placement in the gifted program such as high achieving grades, leadership qualities and a high IQ score. Although an IQ score of 130 is 
typically the standard for determining giftedness, all areas of the cognitive and achievement performance are considered when the Student 
Study Team makes a determination if the student is gifted.   
4. Describe the gifted programs* that are offered to provide opportunities for acceleration, enrichment, or both. *The word 
“programs” refers to the CONTINUUM OF SERVICES, not one particular option. Describe what acceleration means and how it is 
applied in each of the grade spans (EL, MS,HS).  Describe what enrichment means and how it is applied in EL,MS,HS.  (i.e. there are 20 
forms of acceleration- which ones are offered in the district and at which grade spans are they offered). 
The district participates in a consortium of enrichment programs (Quest) with several neighboring districts. Although identification of 
giftedness is not a requirement for this program, the majority of identified gifted students participate in this program. The gifted teacher pulls 
a group of students several times a week to conduct enrichment activities. In addition to these activities, the Quest group participates in 
several enrichment field trips throughout the year. Gifted students may also be provided acceleration in an area of strength, determined by 



4 

the students’ Gifted Individual Education Plans (GIEP).   
5. Look at the district’s most recent PIMS October 1 snapshot in field 80.  How many students are identified in each area GY (gifted 
with or without a 504 and receiving services on a GIEP); GS (dually exceptional/twice exceptional and receiving services through an 
IDEA IEP); GX (gifted and does not require specially designed instruction).  Provide the numbers for each category in PIMS.  Are all the 
district’s gifted students accounted for in PIMS.   If not, how are they different and how will you address the discrepancy? 
The district has 4 students in the area of GY and 1 student in the area of GS. All students are appropriately accounted for in PIMS.   
6. Review the district data for gifted identification proportionality.  Is the district identification proportionately reaching the 
underrepresented populations?  If the answer is yes, how did you address the issue.  If the answer is no, how will you address the 
issue. 
The district data for gifted identification is proportionate and includes underrepresented populations. The district maintains proportional 
representation and has never found this to be an issue that needs to be addressed.   
7. 22 Pa. Code § 16.5 (related to personnel) requires that a school district and intermediate unit shall provide, under section 1205.1 of 
the School Code (24 P.S. § 12-1205.1), in-service training for gifted and regular teachers, principals, administrators, and support staff 
persons responsible for gifted education.  Describe how the district is addressing this mandate, including information related to how 
and when general education teachers are trained and held accountable for delivering gifted services. 
The Farrell Area School District provides inservice training for gifted education through professional development during inservice days. 
Opportunities for additional training are provided through Midwestern Intermediate Unit 4 PLCs as well as PaTTAN training. Through 
collaboration with the Gifted Education teacher, the regular education teachers implement instruction using SDIs found within the GIEP or 
IEP to reach enrichment goals. District administration holds teachers accountable for delivering gifted services through observations and 
evaluations.   
 
 
 

Training for general education teachers 200 
Staff costs 50,898.69 
Training for gifted support staff 0 
Materials used for project-based learning 400 
Transportation 3700 
Field Trips 700 
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Signatures and Quality Assurance 
Chief School Administrator Date 
  
 
 
 
 
 


